
            

 

April 21, 2008 

Summary of Material Modifications 

To: All Members in the Benefit Plan provided to Local 186D employed by The Wine Group 
Employer Number 3312 

From: Maurice Hodos, Fund Administrator 

Re: Life Insurance Benefits 

Date: Effective April 1, 2008 

This document is a Summary of Material Modifications (“Summary”) intended to notify you of 
important provisions for the UFCW National Health and Welfare Fund Plan of Benefits (“the 
Plan”) for the employees of UFCW Local 186D.  You should take the time to read this Summary 
carefully and keep it with the copy of the Summary Plan Description that was previously 
provided to you. If you need another copy of the Summary Plan Description or if you have any 
questions regarding the Plan, please contact the Fund Office during normal business hours at 66 
Grand Avenue, Englewood, NJ 07631, 1-800-821-1222 or visit our website at 
www.ufcwnationalfund.org. 

 

Section XXII, titled “Employee Death Benefits & Accidental Death and Dismemberment 
Benefits” is modified to increase the Death Benefit to $20,000 and the AD&D benefit to $20,000 
effective April 1, 2008. 

 

This Summary of Material Modifications is intended to provide you with an easy-to-understand description of certain changes to 
the Summary Plan Description.  The Summary Plan Description previously provided to you also serves as the Plan Document.  
While every effort has been made to make this description as complete and as accurate as possible, this Summary of Material 
Modifications, of course, cannot contain a full restatement of the terms and provisions of the Plan. The Board of Trustees or its 
duly authorized designee, reserves the right, in its sole and absolute discretion, to amend, modify or terminate the Plan, or any 
benefits provided under the Plan, in whole or in part, at any time and for any reason, in accordance with the applicable 
amendment procedures established under the Plan and the Agreement and Declaration of Trust establishing the Plan (the "Trust 
Agreement").  No individual other than the Board of Trustees (or its duly authorized designee) has any authority to interpret the 
plan documents, make any promises to you about benefits under the Plan, or to change any provision of the Plan. Only the Board 
of Trustees (or its duly authorized designee) has the exclusive right and power, in its sole and absolute discretion, to interpret 
the terms of the Plan and decide all matters arising under the Plan. 


